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OUR FIVE STEPS TO MAKE YOUR CAREER SUSTAINABLE 

IT’S ALL ABOUT CIRCULARITY

MY TALENTS

MY TEAM

MY MISSION

MY WORLD

&
ME IN THE WORLD

COLOURS OF THE WORLD
TRAINING MODULES

ME 
&

MY GOALS



SUSTAINABILITY
what’s it all 

about?



WHAT CAN WE DO?
AS WE ARE HERE AND NOW

A BRIEF OVERVIEW OF THE ATWORKSOLUTIONS TRAINING PORTFOLIO







OUR FIVE STEPS TO MAKE YOUR CAREER SUSTAINABLE 

IT’S ALL ABOUT CIRCULARITY

ME & MY
GOALS

ME   =   SELF-AWARENESS

BASED ON THE 
MBTI PERSONALITY TEST

YOU’LL GET A FULL REPORT
INCLUDING THE
5 or 6 BEST FITTING
SUSTAINABLE 
DEVELOPMENT GOALS



SUSTAINABILITY 
& ACTION

SUSTAINABLE DEVELOPMENT GOALS & STRATEGY





IT’S ALL ABOUT THIS!!



IT’S ALL ABOUT THIS!!



BUT FIRST, ONE STEP BACK



Who has ever seen this one?



Values for a better world 18



THE EARTCH CHARTER VALUES

I  Respect

and Care

for the

Community

of Life

II

Ecological

Integrity

III

Social 

and 

Economic

Justice

IV

Democracy, 

non 

violence and 

peace
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Back to where it all began



The Sustainable Development 
Goals
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•Earth Charter 

•Milenniumgoals2000
•End of 
milennium
goals

•Parijs / start 
SDG’s

2015
•Targets

•Sustainable 
world !!

2030



De Sustainable Development 
Goals
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De SDG’s, the facts:

• 17 goals, 169 targets.
• Open source, 17 countries produced a document togetherin 2013.
• Survey (MyWorld)  8 miljoen people, worldwide.
• September 2015;  Parijs, VN top.
• 193 countries are negotiating.
• 180 countries signed

• Start January 2016   /   till 2030





The SDGs and the Earth
Charter are closely linked, 
but fullfill different
functions





Understanding the dimensions of 
sustainable development

https://www.youtube.com/watch?v=pgNLonYOc9s


COLOURS OF THE 
WORLD

PLAYING THE GAME TODAY



MYERS & BRIGGS PERSONAL QUALITIES



MBTI 8 PERSONAL QUALITIES

Extravert / Introvert: related to social interaction and energy.

Intuition / Sensing: related to the way in which information 
is processed.

Thinking / Feeling: related to the motives for decision taking.

Judging / Sensing: related to a way of life and work



MBTI 8 PERSONALITY

QUALITIES
Extravert / Introvert: related to social interaction and energy.

Intuition / Sensing: related to the way in which information 
is processed.

Thinking / Feeling: related to the motives for decision taking.

Judging / Sensing: related to a way of life and work

N

I

S

T F

J P

E



THE MBTI OUTCOMES WILL BE

CONNECTED WITH THE BEST FITTING 

SUSTAINABLE DEVELOPMENT GOALS



SELF ASSESSMENT
TO  BUILD YOUR PERSONAL MBTI PROFILE



SELF ASSESSMENT
# #

Extravert Introvert

Intuition Sensing

Thinking Feeling

Judging Perceiving

E  /  I N  /  S T  /  F J  /  P



Characteristics of the Extravert:

❑Approachable

❑Communicative

❑Talkative

❑Has a broad field of interests

❑Speaks without thinking

❑Social skills and assertive

❑Takes the initiative

❑Has many friends



Characteristics of the Introvert:

❑Withdrawn

❑Prefers written communication

❑Profound thinker

❑Looks for depth

❑Acts in a considerate way

❑Delayed reaction

❑Calm and retiring

❑Difficult to fathom



Characteristics of Intuition:

❑Focussed on the big picture

❑Always spots new possibilities

❑Thinks in images

❑Thinks in abstract terms and conceptually

❑Visionary

❑Rambling

❑Inspiring and ingenious



Characteristics of Sensing:

❑Focussed on current issues

❑Practically minded

❑Investigates the facts

❑Is clever with concrete matters

❑Has an eye for detail

❑Operates step-by-step

❑Sticks to the proven

❑Wants to hold on to past practice



Characteristics of Thinking:

❑Analytical

❑Logic orientated

❑Critical

❑Determined

❑Honest and fair

❑Geared to the facts

❑Rational

❑Acts according to the rules



Characteristics of Feeling:

❑Accommodating

❑Has a social conscience

❑Sensitive

❑Strives for harmony

❑Looks for consensus

❑Sympathic

❑Adjust to circumstances

❑Always ready to help



Characteristics of Judging:

❑Has a plan-orientated approach

❑Thinks in terms of schemes and planning

❑Finishes things off

❑Decisive

❑Avoids stressful situations

❑Perseveres

❑Wants to verify everything

❑Controlling



Characteristics of Perceiving:

❑Spontaneous

❑Chaotic

❑Flexible

❑Adaptable

❑Keeps his options open

❑Indecisive

❑Curious

❑Leaves things till the last moment



SELF ASSESSMENT
# #

Extravert 6 Introvert 2

Intuition =N    2 Sensing 7

Thinking 3 Feeling 5 

Judging 5 Perceiving 5

E  /  I N  /  S T  /  F J  /  P

E S F J/P



THINK CHANGE

LET’S WATCH HOW WE LIVE….

https://www.youtube.com/watch?v=CFWr7E2Ql8U


SELF ASSESSMENT

E  /  I N  /  S T  /  F J  /  P

E  /  I N  /  S T  /  F J  /  P

DIGITAL SELF ASSESSMENT



SITUATION CARDS
YOUR ANSWER IS CODED TO THE MBTI PROFILING



EXTRAVERT

X



41. Behing closed doors you compromised with
your boss some issues that will influence you
and your colleagues. It’s doubtful whether all of 
them are happy with the taken decisions.

A: I think the truth about those compromises must 
come up for discussion.

B: In my opinion, it is not always helpful to share the
truth with colleagues.

If you prefer A: mark Extravert

If you prefer B: mark Introvert



12. How do you translate sustainable forms of
transport into daily life?

A: Only if convenient, I use public transport instead of 
my own car.

B: I use to support new initiatives, such as car sharing
or Uber

If you prefer A: mark Sensing

If you prefer B: mark Intuition



4. How would you like to be respected by others?

A: Respect for who I am.

B: Respect for the results I get.

If you prefer A: mark Feeling

If you prefer B: mark Thinking



24. In your team there will be a new colleague
with a speech defect, who is rather difficult to
understand. How do you deal with the situation?

A: Do you immediately have an opinion about him or 
her and do you keep distance?

B: Are you totally open-minded and are you willing to
discover who he or she is?

If you prefer A: mark Judging

If you prefer B: mark Perceiving



DEFINE YOUR 
MOST SUITABLE 

PROFILE
YOUR PERSONAL REPORT YOU CAN FIND ON THE WEBSITE



YOUR BEST 
FITTING SDG’s
THE SUSTAINABLE DEVELOPMENT GOALS ACCORDING TO 
YOUR PROFILE



AFTER PLAYING THE GAME
1. Do the quick self assessment

2. Digital self assessment to learn you MBTI profile. F.e. 
through the site www.16personalities.com Fast & 
easy!

3. Register on the site www.atworksolutions.nl by buying
a license for free  Couponcode:  

thinkingemployment2019

4. Entrance to the secured personal area

5. Connection with the SDG’s by a complete profile

6. Personal development plan for the next six month. 
You can use all data on the site

http://www.16personalities.com/
http://www.atworksolutions.nl/






CHECK YOUR PROFILE
1. Go to the website:    atworksolutions.nl/webshop
2. Go to‘’License to play’’ and click on ‘’register and pay’’
3. Pay using your voucher code. It is a 100% discount

4. Register
5. Find your personal profile on the secured page and start working on your 

personal development plan by using the information on the other page.
Succes !!

CREATE A BETTER WORLD IN 5 STEPS ! 

http://www.atworksolutions.nl/webshop


LET’S GO WORK 
ON IT !
THE SUSTAINABLE DEVELOPMENT GOALS ACCORDING TO 
YOUR PROFILE





ATWORKSOLUTIONS

Rob de With

rdewith@atworksolutions.nl

www.atworksolutions.nl

0031 – 6 53 91 56 79

Linkedin: RobdeWith

Facebook en Twitter: RobdeWith

mailto:rdewith@atworksolutions.nl
http://www.atworksolutions.nl/
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