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THINKING
EMPLOYMENT

PERSONAL SUSTAINABLE DEVELOPMENT & ACTION

M,
[ -

w”
THE GLOBAL GOALS




Rob de With

lecturer / entrepreneur
marketing professional
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WORKING IN SUSTAINABILITY, ENTREPRENEURSHIP ‘
AND INNOVATION

SUSTAINABLE DEVELOPMENT

FOR YOU, YOUR TEAM, YOUR BUSINESS

=ml"|hlr |

%
=

@
THE GLOBAL GOALS




>
=
(®)
3
2

Rob de With

Founder ATWORKSOLUTIONS

SUSTAINABLE DEVELOPMENT

FOR YOU, YOUR TEAM, YOUR BUSINESS

J"""hlr |

M,
[ -

\
!

w
THE GLOBAL GOALS




COLOURS OF

TRAINING MODULES
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MY WORLD
a MY MISSION 8
: MY TEAM ME IN THE ‘\;\/ORLD
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~ MY TALENTS {
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MY GQALS A\

OUR FIVE STEPS TO MAKE YOUR CAREER SUSTAINGSLE
IT'S ALL ABOUT CIRCULARITY,
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SUSTAINABILITY
what’s it all
about?
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WHAT CAN WE DO?
AS WE ARE HERE AND NOW

A BRIEF OVERVIEW OF THE ATWORKSOLUTIONS TRAINING PORTFOLIO
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“Failure is an
opportunity to grow”

GROWTH
MINDSET

“| can learn to do anything | want”
“Challenges help me to grow”

“My effort and attitude
determine my abilities"

“Feedback is constructive”

"l am inspired by the success of others”

“I like to try
new things”

“Failure is the
limit of my abilities”

FIXED
MINDSET

“I'm either good at it or I'm not”
"My abilities are unchanging”

"I don't like i enohrelrc(i?\'i:-f
to be challenged”

“My potential is predetermined”
“When I'm frustrated,
| give up”

*Feedback and criticism
are personal

"| stick to what | know”




That
which
you love

Passion Mission
e - That

which
the world

needs
Profession Vocation

That which
you can be
paid for




ME & MY
GOALS
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ME = SELF-AWARENESS

BASED ON THE
MBTI PERSONALITY TEST

YOU'LL GET A FULL REPORT
INCLUDING THE

5 or 6 BEST FITTING
SUSTAINABLE
DEVELOPMENT GOALS

OUR FIVE STEPS TO MAKE YOUR CAREER SUSTAINABLE

IT'S ALL ABOUT CIRCULARITY
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SUSTAINABILITY
& ACTION

SUSTAINABLE DEVELOPMENT GOALS & STRATEGY
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LIFE BELOW
WATER
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Who has ever seen this one?




Values for a better world
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VALUES & PRINCIPLES 4
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THE EARTH CHARTER
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Ecological
Integrity

I

Social
and
Economic
Justice

Democracy,
non
violence and




Back to where it all began
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N ; W et realize that
Wi bisic needs have been met
) 5 o n development is primarily about

THE EARTH CHARTER bemg more,

VISION. ACTION. ETHICS. ' not ha\"ng |
| ' more»

The Fath Qe

Xeone 199
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The Sustainable Development
Goa IS sUs TJ-u.IN.ﬁ.E-LE GET:EALS
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eEarth Charter
eMilenniumgoals
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De Sustainable Development
Goals

De SDG’s, the facts:

17 goals, 169 targets.
 Open source, 17 countries produced a document togetherin 2013.
« Survey (MyWorld) 8 miljoen people, worldwide.
« September 2015; Parijs, VN top.

193 countries are negotiating.

180 countries signed

« Start January 2016 / till 2030
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Respect and Care for
the Community of
Life

Democracy,

Nonviolence EC°|°EEC3|
13 9 and Peace Integrity

Social and Economic
Justice
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The SDGs and the Earth
Charter are closely linked,
but fullfill different
functions



PEACE PARTNERSHIP
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Understanding the dimensions of
sustainable development
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https://www.youtube.com/watch?v=pgNLonYOc9s
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COLOURS OF THE
WORLD
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MYERS & BRIGGS PERSONAL QUALITIES
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MBTI 8 PERSONAL QUALITIES

Extravert / Introvert: related to social interaction and energy.

Intuition / Sensing: related to the way in which information
IS processed.

Thinking / Feeling: related to the motives for decision taking.

Judging / Sensing: related to a way of life and work
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MBTI 8 PERSONALITY
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~QUALITIES

related to social interaction and energy.

related to the way in which information
IS processed.

related to the motives for decision taking.

related to a way of life and work
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THE MBTI OUTCOMES WILL BE

CONNECTED WITH THE BEST FITTING
SUSTAINABLE DEVELOPMENT GOALS
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SELF ASSESSMENT

TO BUILD YOUR PERSONAL MBTI PROFILE
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SELF ASSESSMENT

Extravert Introvert
Intuition Sensing
Thinking Feeling
Judging Perceiving
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Characteristics of the Extravert:
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dApproachable
dCommunicative

OTalkative

(Has a broad field of interests
dSpeaks without thinking
dSocial skills and assertive

dTakes the initiative

dHas many friends

THE GLOBAL GOALS
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Characteristics of the Introvert: 2%74
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dWithdrawn =%
wv o

dPrefers written communication
dProfound thinker

dLooks for depth

dActs in a considerate way
dDelayed reaction

dCalm and retiring

Mo,

ADifficult to fathom "’
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Characteristics of Intuition:
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SNOILNTOS

dFocussed on the big picture

d Always spots new possibilities

dThinks in images

AThinks in abstract terms and conceptually
dVisionary

dRambling

dInspiring and ingenious
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Characteristics of Feeling:
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dAccommodating

(Has a social conscience
dSensitive

dStrives for harmony
dLooks for consensus
dSympathic

dAdjust to circumstances
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QAlways ready to help -
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Characteristics of Judging:

dHas a plan-orientated approach
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dThinks in terms of schemes and planning
dFinishes things off

dDecisive

Avoids stressful situations

dPerseveres

dWants to verify everything

QControlling -
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SELF ASSESSMENT

Extravert Introvert
Intuition Sensing
Thinking Feeling
Judging Perceiving
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THINK CHANGE

LET'S WATCH HOW WE LIVE....
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https://www.youtube.com/watch?v=CFWr7E2Ql8U
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SELF ASSESSMENT l

DIGITAL SELF ASSESSMENT
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SITUATION CARDS

YOUR ANSWER IS CODED TO THE MBTI PROFILING
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41. Behing closed doors you compromised with
your boss some issues that will influence you
and your colleagues. It's doubtful whether all of
them are happy with the taken decisions.

A: I think the truth about those compromises must
come up for discussion.

B: In my opinion, it is not always helpful to share the
truth with colleagues.

If you prefer A: mark Extravert

If you prefer B: mark Introvert

SNOLLNTOS
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12. How do you translate sustainable forms of
transport into daily life?

SNOILNT0S
dHO

VgL

A: Only if convenient, I use public transport instead of
my own car.

B: I use to support new initiatives, such as car sharing
or Uber

If you prefer A: mark Sensing

If you prefer B: mark Intuition
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24. In your team there will be a new colleague
with a speech defect, who is rather difficult to
understand. How do you deal with the situation?
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A: Do you immediately have an opinion about him or
her and do you keep distance?

B: Are you totally open-minded and are you willing to
discover who he or she is?

If you prefer A: mark Judging

If you prefer B: mark Perceiving
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DEFINE YOUR
MOST SUITABLE
PROFILE

WEBSITE
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YOUR BEST
FITTING SDG's

THE SUSTAINABLE DEVELOPMENT GOALS ACCORDING TO
YOUR PROFILE
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AFTER PLAYING THE GAME

. Do the quick self assessment

2. Digital self assessment to learn you MBTI profile. F.e.
through the site www.16personalities.com Fast &

easy!

3. Register on the site www.atworksolutions.nl by buying

4. Entrance to the secured personal area

5. Connection with the SDG’s by a complete profile

M,
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o

6. Personal development plan for the next six month. Tt



http://www.16personalities.com/
http://www.atworksolutions.nl/

What kind of person are you?

MFs tend to approach life and work in a warm and enthusiastic

and possibilities, particulary

"possibilities for peop They are often found in careers that require their work.

communication skills, a focus on the abstract, and an understanding

of others. They tend to be less interested in careers that require an

h to things and factual data. NFs are
ounseling and psychology, writing,

manner, and like to fi n id

impersonal or tec
often found in the arts, the
education, research, and health care.

The most suitable Glabal Goals for your profile

quaLITY GENDER
EDUGATION EQUALITY

i

What kind of person are you?

STs tend to approach life and work in an obje
and like to focus on realities and pr
ften found i

NHOM LY

approach

and development. 5Ts
banking, applied
military.

DECENT WORK AND
ECONOMIC GROWTH

10 Seatires
F's

25,

QO

13 i

1 PARTHERSHIPS
FOR THE GOALS

AHOM LV

NHOM LV

reers that requi

thing or people, and tend to be |

careers that regquire nurturing of others or attending to growth
often found in business, management,
construction, production, police, and the

The most suitable Global Goals for your profile

1 4 LBEEW WATER

1 PARTHERSHIPS
FOR THE GOALS
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What kind of person are you?

NTs tend to approach life and work in a logical and objective manner,
to make use of their ingenuity to focus on possibili
particularly possibilities that have a technical application. Tl
often found in careers that require an impersonal and analytical
approach to ide, nformation and people, and they tend to be less
int ed in careers that require a warm, sympathetic, and hands-on
approach to helping people. NTs are often found in the sciences, law,
computers, the arts, engineering, management, and technical work.

The most suitable Global Goals for your profile

1 REDUCED
INEQUALITIES

A

(=)

1 PARTNERSHIPS
FOR THE GOALS
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What kind of person are you?

5Fs tend to approach life and work in @ warm people-criented manner,
liking to focus on realities and hands-on careers. They are often found
in human services and in careers that require a sympathetic approach
to people. They d to 55 interested i reers that requir
ical and impersenal approach to information and ideas
gy, teaching, health care, child care, sales and
work, and personal se

The most suitable Global Goals for your profile

NO N ? GOODHEALTH
POVERTY UNGER AND WELL BEING

ihiie [ -y v

QUALITY 5 GENDER 1“ REDUGED
EDUGATION EQUALITY INEQUALITIES
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16 PEACE. JUSTICE
AND STRONG
INSTITUTIONS
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AHOM LV
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CHECK YOUR PROFI

1. Go to the website: atworksolutions.nl/websho
2. Go to''License to play” and click on ‘register and pay”’
3. Pay using your voucher code. It is a 100% discount
4. Register
5. Find your personal profile on the secured page and start working on your
personal development plan by using the information on the other page.
Succes !!

CREATE A BETTER WORLD IN 5 STEPS !
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http://www.atworksolutions.nl/webshop
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LET'S GO WORK
ON IT!

THE SUSTAINABLE DEVELOPMENT GOALS ACCORDING TO
YOUR PROFILE
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End poverty in all its forms everywhere.

End hunger, achieve food security and improved nutrition,
and promote sustainable agriculture,

Ensure healthy lives and promote well-being for all at all
ages.

Ensure indusive and equitable quality education and promo-
ta life-long leaming opportunitias for all.

achieve gender equality and empower all women and girls.

Ensure availablity and sustainable management of water and
sanitation for all.

Ensure access to affordable, reliable, sustainable and modern
energy for all.

Promote sustained, inclusive and sustainable economic
growth, full and productive employment and decent work
for all.

Build resilient infrastructure, promaote indusive and sustai-
nable industrialization and foster innovation.

Reduce inequality within and amang countries.

Make cities and human settlements inclusive, safe, rasilient
and sustainable.

Ensure sustainable consumption and production patterns.

Take urgent action to combat dimate change and its im-
pacts.

Conserve and sustainably use the oceans, seas and maring
respurces for sustainable development.

Protect, restore and promote sustainable use of terrestrial
ecosystems, sustainably maange forests, combat desertifica-
tion, and halt and reverse land degradation and halt biodi-
wersity loss.

Promaote peaceful and indusive societies for sustainable deve-
lopment, provide access to justice for all and build effective,
accountable and inclusive institutions at all levels.

strengthen the means of implementation and revitalize the

Campaigns

Actions

Strategy

Transformation

AHOM LV




ATWORKSOLUTIONS

Rob de With

rdewith@atworksolutions.nl

www.atworksolutions.nl
0031 - 653915679
Linkedin: RobdeW.ith

Facebook en Twitter: RobdeWith
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