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1 What are employers looking for ?

5ƻ ȅƻǳ ǇƻǎǎŜǎ ǘƘŜ άƳǳǎǘ ƘŀǾŜ ǎƪƛƭƭǎέ ǘƘŀǘ ŜƳǇƭƻȅŜǊǎ ŀǊŜ ƭƻƻƪƛƴƎ ŦƻǊ Κ

Effective 

Communication

VWritten communication

V reports

Vbusiness plans & proposals

Ve-mails / social media

Vpresentations

VCVôs

VOral communication

Vmeetings

Vphone calls / conference calls / skype

Vpresentations

Vnetworking events

V interviews
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1 What are employers looking for ?

Are You Smart Enough To Work At Google?

Author: William Poundstone
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1 What are employers looking for ?

Those who are most effective within the modern day workplace 

lead from a position of knowledge and understanding, supported 

through effective communication.  

outdated concept.



1 What are employers looking for ?

Understand what 
influence means

1
Learnto 
become 

Influential

2 Cross 
Influence 

your 
network

3 Master the 
άр ŜǎǎŜƴǘƛŀƭ 
leadership 
ǘǊŀƛǘǎέ

4

4 steps to becoming an Influential leader

Determine how 
influential you are 
and how you can 

maximise this 
socially and 

professionally

Identify and apply 
behaviours that 
will help expand 
your sphere of 

influence. 
(Modelling)

Engage superiors, 
empower 

subordinates and 
build strong peer 

networks and 
relationships

1. Have great self awareness
2. Offer an enhanced skillset
3. IŀǾŜ ŜȄŜŎǳǘƛǾŜ ǇǊŜǎŜƴŎŜ Χ
4. Χ ŀƴŘ ǎǳǇŜǊƛƻǊ ƭƛƪŜŀōƛƭƛǘȅ
5. Power to persuade



1 What are employers looking for ?

Effective 

Communication

?
Critical Thinking 

& Problem 

Solving

Influence 

through 

leadership

Partnership & 
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1 What are employers looking for ?

What does Partnership & Collaboration mean to you ?

V It should be driven by a sensible and SHARED need

V Only seek out individuals / organisations that complement your objectives

V Join networks that can help support you in developing new links

V 5ƻƴΩǘ ǊǳǎƘ ΗΗΗ - take time to build the relationship

V Think both short-term and long-term

V Think both laterally and strategically 

V Be visionary and think beyond the normal boundaries of limitation

V Build up internal goodwill towards external partnership building 

V Never forget to listen carefully to those outside of the partnership too

V Never underestimate the time and energy required to create and nurture a partnership
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Solving

Influence 

through 

leadership

Partnership & 

Collaboration
Adaptability

5ƻ ȅƻǳ ǇƻǎǎŜǎ ǘƘŜ άƳǳǎǘ ƘŀǾŜ ǎƪƛƭƭǎέ ǘƘŀǘ ŜƳǇƭƻȅŜǊǎ ŀǊŜ ƭƻƻƪƛƴƎ ŦƻǊ Κ



1 What are employers looking for ?

Adaptability ςwhat does it mean in practical terms ?

V Being flexible and willing to adapt to changing conditions

V Being open and supportive of new ideas / concepts but challenge thinking if needed

V Being prepared to think outside the box when implementing new ideas 
όŀƭǿŀȅǎ ƭƻƻƪ ŦƻǊ ǘƘŜ ǊŜŀǎƻƴǎ ǿƘȅ ΧΧΧ ƴƻǘ ǘƘŜ ǊŜŀǎƻƴǎ ǿƘȅ ƴƻǘ ΗΗύ

V Being prepared to work independently as well as part of a team

V Being prepared to multi-task and deal with last minute requirements quickly and effectively

V Manage multiple assignments and tasks, set priorities, and adapt to changing conditions
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1 What are employers looking for ?

Entrepreneurship & Initiative

V Refers to an individual's ability to turn ideas into action & action into results

V LǘΩǎ ŘǊƛǾŜƴ ŀǘ ƛǘǎ ŎƻǊŜ ōȅ ŎǊŜŀǘƛǾƛǘȅΣ ƛƴƴƻǾŀǘƛƻƴ ŀƴŘ Ǌƛǎƪ-taking, as well as the ability to plan 
and manage projects and situations fully in order to achieve goals and objectives

V In the workplace its about being constantly aware of the context and opportunities around 
you and being able to seize and maximise these where you can

V Being effective impacts not just your working environment but also many aspects of your 
everyday lives at home and in society

V Entrepreneurship & Initiative should also be guided by a strong awareness of ethical values 
as well as promote and strengthen positive organisational and personal governance
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1 What are employers looking for ?

CURIOSITY+ imagination = Creativity

Here's to the crazy ones, the misfits, the rebels, the troublemakers, 

- Steve Jobs  (1955- 2011) -

the round pegs in the square holes... the ones who see things differently, 

they're not fond of rules and they have no respect for the status quo, 

you can quote them, disagree with them, glorify or vilify them, 

abut the only thing you can't do is ignore them - because they change things... 

Χ they push the human race forward, 

while some may see them as the crazy ones, WE SEE GENIUS, 

because the people who are crazy enough to think that they can change the world, 

are the ones who do !!!. 
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Knowing where employers are looking

Social Recruiting ????

2

V 2 of the top 3 marketingtools most frequently usedby employersto support brand
promotionaretheir website(92%) andsocialmedia(80%)

V 79%of first time job seekersare likely to usesomeform of socialmedia in their job
search

V 86%of people,within the first 10yearsof their career,are likelyto usesocialmediain
their future job searching

V 45% of job seekerssay they now use their mobile device at least once a day
specificallyto searchfor jobs

V 89%believea mobiledeviceisoneof the most important tools for job searching

V YetΧΧ90% of the Fortune500 companycareersitesdo not support a mobile jobs
applicationsolution

www.glassdoor.co.uk



Knowing where employers are looking

Social Recruiting ????

2

V 95%of job seekersthat areusingsocialmediauseLinked-In astheir primarypoint of
referencewhensearchingfor jobs



Knowing where employers are looking

Other sources

2

V A businessesown recruitmentsite

V Newspaperand/ or tradepublicationwebsites

V Throughthird party recruitmentagenciesand/ or websites(+headhunting)



Make sure you stand out from the crowd3

üWith high unemploymentand slow economicgrowth still prevalent acrossmany
parts of Europe,the number of job vacanciesavailableis significantlylessthan the
numberof job seekerslookingto fill them.

Thismeansthat;

üEmployersnow havea muchboarderpool of candidatesto choosefrom when
advertisinga job (Average18applicantsper job advertised)

üEmployersare setting muchhigher expectationsof the standardsand qualities
theyexpectfrom potentialcandidates

üYouneedto learnhow to άǎǘŀƴŘout from theŎǊƻǿŘέ.

WHAT DO YOU OFFER THAT IS DIFFERENT OR UNIQUE !!!!



Make sure you stand out from the crowd3

üAs a consumerςwhat makesyou engagewith a particular company,product or
service?

üWhatmakesyougobackandre-engagewith that company,productor service?

üHowmanytimeshaveyougonebackandusedthat companyagain?

üHowmanypeoplehaveyoutold aboutyourexperiences?

üHow doesthat company,product or servicemarket itself and doesthis continue to
influenceyour spendingchoice?

What influences consumer spending !!



Make sure you stand out from the crowd3

In a world of competition and unlimited choice, 

as consumers we hold complete power over 

where and how we spend our money

ñ

[Anonymous]

ò



Make sure you stand out from the crowd3

In the sameway that you demanda high level of valueand quality
whenpurchasinggoodsor servicesasa consumerΧΧΧ..

ü Youshould,as a potential employee,be equallyas demandingwhen it
comesto choosingwhereyouwant to work !!!

ü Businesses who treat potential employees like potential customers will 
always succeed in recruiting the best people !!

FOLLOW THE 3 STEP RULE !!!!!



Make sure you stand out from the crowd3

Soundsobvious,but beforeyou think about lookingat and/ or approachinga
potential employerabouta job, askyourselfthe following5 questions.

1. Whataremy careergoals?

2. Are these goals realistic in relation to the skills, experienceand qualifications I
currentlyhave?

3. If not - what do I need to go and do in order get the right skills,experienceand
qualifications?

4. DoI havea clearexpectationof what I want to get from my next job?

5. DoI knowthe sort of companythat will helpme achievemy goals?

Step 1 - Be clear what it is that you want



Make sure you stand out from the crowd3

With anybusinessreputation is the keyto successandmostbusinessesŘƻƴΩǘ
mind telling you when they are good at something. However,somesimple
thingsto considerwhenlookingat a potential employerinclude;

1. Howlonghavethey beenin business

2. Dothey conformto anyindustrystandardsand/ or won anyawards

3. Whatdo other peoplesayabout them

4. Howdo they promote themselvesin the marketplace

5. What are there corporateaims/ missionstatementςdoesthis fit with your own
ecology

6. Areyouableto visit the companybeforeyouapplyfor a job to άǎŜŜfor ȅƻǳǊǎŜƭŦέ

Step 2 ςDo your research



Make sure you stand out from the crowd3

Getting information off the Internet 

is a bit like taking a drink from 

a fire hydrant

ñ

[Mitchell Kapor]

ò



Make sure you stand out from the crowd3

LǘΩǎamazinghow manypeoplestill blindly applyfor jobsbecausethe job title
or salarypackagelooksgood,but havespentno time understandingwhat the
employerisactuallylookingfor.

HAVEYOUΧΧ..

1. Fullyread, understoodand pickedout the key aspectsof the job from the job advert
anddoesthis actuallymatchyour skillsandqualifications?

2. Within reason, have you tailored your CV and covering letter to fit with the job
advertised?

3. Askedfor and receivedfrom the potential employera detailed job descriptionwhich
youhavereadandfully understood?

Step 3 ςDemonstrating your understanding of the job role



Make sure you stand out from the crowd3

An exciting opportunity has arisen at David sCoffeeHousefor an experienced Assistant Manager at its new Edinburgh store.

David sCoffee House is a leading player in a fast-moving, competitive industry. Part of a International Catering Group,David s

Coffee House is officially the fastest growing coffee shop chain across Europe, with 400 stores operating across 12 countries,

with the latest global expansion taking the brand into Scotland.

As Assistant Manager your main responsibilities will include:

Assisting the Manager in the development of all members of the team through identifying training needs and performance

management processes / ensuring that all food and drinks are prepared and served in a safe and hygienic way / effectively

helping to manage the security of the store including stock, cash, premises and personnel / experience of a customer-facing

environment, in the retail or hospitality sectors would be an advantage.

What we will be looking for in you:

As an Assistant Manager at David sCoffee House you will be passionate about caring for our guests. Self-motivated, you will

have an overall desire to deliver a superior service to all of our customers.

What we will be offering you:

David sCoffee House is full of people who vegone from strength to strength, expanding their skills and experience as they

progress through our business. We can offer you excellent development opportunities, what we need from you is passion,

energy and commitment. When you join us as an Assistant Manager you will find out how you could benefit from a great

reward structure, discounts across the Group, incentive pay and 25 days holiday. Supporting the Manager in training and

developing the team, and assisting with the administration side of running the business, you will help to deliver our high quality

service to our guests.
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Make sure you stand out from the crowd3

Organisation

ωLeadingPlayer

ωInternational Group

ωExpansion

ωFastestGrowing

Role

ωTraining

ωDevelopment

ωAdmin

ωHighQuality Service

ωMgt Processes

ωFoodService

ωSecurity

ωStock& CashMgt

ωPeopleMgt

Required

ωPassion

ωCustomerService

ωExperience

ωEnergy

ωCommitment

Offer

ωOpportunities

ωRewardStructure

ωDiscounts

ωIncentivePay

ωHolidays



Make sure you stand out from the crowd3

Dear Hiring Manager,

In respect of your recent advertisement, I wish to apply for the position of Assistant Manager at David sCoffee House and

have, as a first step in exploring the possibilities of employment with your company, attached my CV for your consideration.

As you will see from my CV, I am currently employed within a supervisory role having been promoted from customer service

assistant. Within this role, I am responsible for the management and development of 6 customer service staff, and ensuring a

high level of service is provided to all customers.

Throughout my studies, I worked within the hospitality sector as waiting and bar staff working as part of a team to serve

customers within the restaurant and bar.

As a self-motivated and customer focused individual, I am passionate about customer service and committed to providing a

high level of service to all guests.

I feel that the opportunity as Assistant Manager with David sCoffee House would offer me the opportunity to utilise and

develop my skills, and support my drive and commitment to progressing with a forward thinking company.

I would like to thank you for taking the time to read my covering letter and CV, and would welcome the opportunity to discuss

this role in more detail with you.

I look forward to hearing from you in the near future.

Yours faithfully



Preparing for the Interview4

Knowing how you will be interviewed, and what stages the prospective
employer is planning before a final selection is made, is critical when
preparingfor your interview.

Different interviewstylesinclude;

1. Competence- basedinterviews

2. Panelinterviews

3. 1-2-1 interview

4. Initial Telephone/ Skypescreening

5. AssessmentCentres

1. Be clear on what type of interview you are going for



Preparing for the Interview4

Start to build on the initial researchthat you undertook at the application
stage. Thisresearchshouldfocuson morespecificdetailssuchas;

1. Gettingthe backgroundon who youwill bemeetingat the interview(LinkedIn)

2. Whatproductsandservicesdo they offer / what is their USP

3. Howthe businessisperforming

4. Who its competitorsare

5. Linkingto socialmediafeeds

6. Linkingto websitessuchasGlassdoor,Milkround, TheJobcrowd who may feature a
more detailedcompanyprofile

7. Speakingto someoneyouknowwho isalreadyworkingin the company

2. Do more research



Preparing for the Interview4

Oneof the commonmistakespeoplemakeduringan interviewisnot havinga
thoroughunderstandingof their skills,experiencesandabilities.

Makesure;

1. Thatyoureadandre-readyour CVandcoveringletter in detail

2. Youknowwhat your transferableskills,experiencesandabilitiesare

3. Youhavea selectionof successstories/ examplesthat you can use in an interview
that demonstratestheseskillsandexperiences

4. You are clear on the reasonswhy you applied for the job / want to wok for the
companyǘƘŀǘΩǎinterviewingyou

5. Youarereadyfor the killer interviewquestion

оΦ aŀƪŜ ǎǳǊŜ ȅƻǳ ƪƴƻǿ ά¸h¦έ ƛƴǎƛŘŜ ƻǳǘ



Preparing for the Interview4

An interview is a two way processso do not be frightenedto askquestions,
challengecommentsor seekclarityςits all part of the processandemployers
expectit.

Questionto use/ considerare;

1. What focusdo youplaceon staff development

2. Howdo yousupportthe careeraimsof your employees

3. Howdo you monitor performance/ how regularlydo you feedbackto employees

4. Howwouldcurrentemployeesdescribethe managementstyleof the business

5. Whatarethe staff turnover levels

4. Be prepared to ask questions



Preparing for the Interview4

Its easyto rememberresearchingthe company,workingthroughthe detail of
your CVand knowingwhy it is that you applied to that businessin the first
place,but ŘƻƴΩǘoverlookthe importanceof άōǊŀƴŘ-ȅƻǳέ.

1. Whatdoesyour bodylanguagesayaboutάōǊŀƴŘ-ȅƻǳέ

2. Whatdoesyour dresssensesayaboutάōǊŀƴŘ-ȅƻǳέ

3. Whatdoesyour ability to manageinterviewnervessayaboutάōǊŀƴŘ-ȅƻǳέ

рΦ aŀƪƛƴƎ ǘƘŀǘ ŀƭƭ ƛƳǇƻǊǘŀƴǘ άŦƛǊǎǘ ƛƳǇǊŜǎǎƛƻƴέ



Preparing for the Interview4

How you control your body languagein an interview
situation is an important part of creating the άƛŘŜŀƭ
ǇŀŎƪŀƎŜέin the eyesof the employer.

Body Language

V EYES ςƳŀƪŜ ŎƻƴǘŀŎǘΣ ōǳǘ ŘƻƴΩǘ ǎǘŀǊŜ

V MOUTH ςa smile will get you off to a good start

V HANDS ςƎŜǘ ǘƘŜ ƘŀƴŘǎƘŀƪŜ ǊƛƎƘǘ  όŘƻƴΩǘ Ǝƻ ƭƛƳǇ ōǳǘ ŘƻƴΩǘ ŀƛƳ ŦƻǊ ŀ ōƻƴŜ ŎǊǳǎƘŜǊ ŜƛǘƘŜǊύ

V GESTURES ςǘƘŜȅ Ǉƭŀȅ ŀƴ ƛƳǇƻǊǘŀƴǘ ǇŀǊǘ ōǳǘ ŘƻƴΩǘ ƻǾŜǊŘƻ ǘƘŜƳ ŀǎ ƛǘ Ŏŀƴ ōŜ ŘƛǎǘǊŀŎǘƛƴƎ

V MOVEMENT ςwhen changing position do so smoothly and keep your posture open

V NERVES ςbe aware of any nervous habits you may have and try and minimise them

V RELAX ςōǳǘ ŘƻƴΩǘ ƎŜǘ ǘƻ ǊŜƭŀȄŜŘ 



Preparing for the Interview4

Youwant your interviewerto rememberyou,not your
clothes or personal appearance,so find out what
works best for you and gives you that extra
confidenceboost.

Dress for Success

FOR MEN 

V Avoid goatees, stubble, long hair and full-on beards

V Clean shaven and short hair is best

V Go with plain dark suits simply accessorised with a belt and matching shoes 

V Always wear a tie and keep the patterns / colours simple

V Cover up tattoos and remove piercings

V Keep the novelty socks at home

V Keep aftershave to a minimum

V Keep jewellery to a minimum 



Preparing for the Interview4

Youwant your interviewerto rememberyou,not your
clothes or personal appearance,so find out what
works best for you and gives you that extra
confidenceboost.

Dress for Success

FOR WOMEN 

V Keep make up and nail varnish looking natural

V 5ƻƴΩǘ ǿŜŀǊ ŎƭƻǘƘŜǎ ǘƘŀǘ ŀǊŜ ǘƻƻ ǊŜǾŜŀƭƛƴƎ ŜΦƎΦ ǿŜŀǊ ƪƴŜŜ ƭŜƴƎǘƘ ǎƪƛǊǘǎ κ ŘǊŜǎǎŜǎ

V {ƳŀǊǘ ǘǊƻǳǎŜǊ ǎǳƛǘǎ ŀǊŜ ŀŎŎŜǇǘŀōƭŜ ǎƻ ŘƻƴΩǘ ŦŜŜƭ ƛǘ ǎƘƻǳƭŘ ŀƭǎƻ ōŜ ŀ ŘǊŜǎǎ κ ǎƪƛǊǘ

V Keep jewellery to a minimum so no big bangles or jangly earing's

V Cover up tattoos and remove piercings

V Hair should be under control and off your face ςŘƻƴΩǘ ŦƛŘŘƭŜ ǿƛǘƘ ƛǘ ƛƴ ŀƴ ƛƴǘŜǊǾƛŜǿ ŜƛǘƘŜǊ

V Keep perfume to a minimum



Being effective at interview5

5ƻƴΩǘmakeit any harder on yourself than it alreadyis. Stickto the 7 basic
rulesbelow;

1. Planyour daycarefully

2. Takeyour time to answerquestionsςŘƻƴΩǘjump in feet first

3. Bein control of άȅƻǳέduringthe interviewςbe in the room

4. 5ƻƴΩǘwaffleor forget to answerthe questionfully

5. SELL,SELL,SELL!!! ςshowpassion& purpose

6. Rememberto askquestions

7. Stayprofessionalto the endΧΧΧthe veryend

1. Avoid making some of the common pitfall mistakes



Being effective at interview5

Eachyear, companieswill receive thousandsof Graduateapplicationsand
they will all havetheir own preferredprocessfor selectingthe bestones.

That said,there are somecommonthemesthat most companieswill utilise
aspart of their άDǊŀŘǳŀǘŜwŜŎǊǳƛǘƳŜƴǘέprocess

3. Graduate Recruitment Programmes

ü Application Form

ü Pre-assessmentsςcan be psychometric, ability or situational judgment tests. 

ü Telephone interview ςyour communication skills are being assessed from the moment you 
pick up the phone

ü Assessment Centre's ςa selection of exercises that can last a couple of hours through to 2 
days

ü Final stage interviews



Being effective at interview5

3. Graduate Recruitment Programmes

ApplicationForms

V Reviewthe criteria / requirementswell before the closingdate

V Prepare your answers in a word document before moving over to the
applicationform, particularlywhereit needsto be completedonline

V Review website information on company culture and values, its likely that
questionswill be relatedto this

V Makesureyousubmitbeforethe closingdateςŘƻƴΩǘleaveit to the lastminute



Being effective at interview5

3. Graduate Recruitment Programmes

Pre-assessments

Somecompanieswill usetheseto filter out applicationsat the first screeningstage;

VPsychometricςto understandmotivations, preferencesand styles. The best
approachis to be honest and go with what feels natural to you, gut reaction.
5ƻƴΩǘtry to bewhat you think the companyare lookingfor.

VAbility tests ςgenerally these are timed assessments. Practicetests can be
found on the internet and investing time to work through these will be
beneficial. (Numerical / VerbalReasoning)

VSituationalJudgmenttestsςtheseare scenarioexampleswhereyou canselect
a right or wrong answer. Takeyour time to understandthe scenario,and also
ensureyou understandthe companyvaluesand the role you are applyingto as
thesewill be linked



Being effective at interview5

3. Graduate Recruitment Programmes

Telephoneinterviews

V General information ςquestions will be based around understandingyour
motivationsfor applyingto the graduateprogramme

V Toensurethat your researchon the companyisup to date.

V There will also be some competencybasedquestionsand these should be
approachedin the samewayasfor a F2Finterview.

V Youare beingassessedform the first greetingyou maketo the final signoff at
the end.



Being effective at interview5

3. Graduate Recruitment Programmes

AssessmentsCenters

V GroupExercisesςbe involved/ communicateclearlyand engageothers in the
task. If feelingunsureof how to approachthe task,encouragethe groupto take
specificrolesandresponsibilitiesi.e time keeping

V Competency Based Interview ςused to get an understanding of your
experience. Focuson providinga variety of specificexamplesto the questions
asked. Alwayslisten fully to the questionςŘƻƴΩǘdeliver an answerthat you
know isgreatif it ŘƻŜǎƴΩǘmeet the needsof the question.

V Maintain a structure to your answer, and research the STARtechnique /
method.

S= Situation
T=Task
A= Activity
R= Result



Being effective at interview5

3. Graduate Recruitment Programmes

AssessmentsCenters(Con/t Χ.)

V Presentationsςpresentationtopicsare usuallyprovidedto you in advanceof
the assessmentcenter,allowingyou time to preparebeforehand

V Dependingon the role youareapplyingfor, someassessmentscentersmaytest
your ability to think on your feet andwill giveyoua presentationsubjecton the
daywith a strict time limit to prepare.

V Ability testsςtypicaltestsincludenumericalandverbalreasoning



Being effective at interview5

3. Graduate Recruitment Programmes

FinalStageinterviews

V Generalinterviewwith keydecisionmakersto understandwhy youarethe best
personfor the role.

V Thisis an opportunity to showcaseyour motivation anddesirefor the role and
company.



Feedback, feedback, feedback6

You cannot live or work in a vacuum.  You may take on larger, 

seemingly more important roles or projects, but this does not exclude 

you from asking for and using feedback along the way.  In fact, you 

ŀǊƎǳŀōƭȅ ƴŜŜŘ ǘƘƛǎ ƳƻǊŜ ǘƘŀƴ ŀƴȅǘƘƛƴƎ ŜƭǎŜΦ  LǘΩǎ ǿƘŀǘ ƘŜƭǇǎ ȅƻǳ 

respond appropriately in the pursuit of your dreams and success.

ñ

[Anonymous]

ò



Feedback, feedback, feedback6

But be carefulwhat youaskfor, how youaskfor it andmost importantlyof all
ΧΧwhat youdo with it afterwards.

1. Determinewhether it isactuallyworth askingfor

2. Learnhow to askfor feedbackandleavea positiveimpression

3. Learnhow to handlethe feedback

4. All feedbackisanopportunity to learn(goodor bad)!!!

5. Geta secondopinion

1. Never underestimate the power of feedback



6 key steps to finding & securing the right job

1

What are 
employers 
looking for

2

Knowing 
where 

employers 
are looking

3

Make sure 
you stand 

out from the 
crowd

4

Preparing 
for the 

interview

5

Being 
effective at 

the interview

6

Feedback 
Feedback 
Feedback



The value of work experienceA

üWork experienceshould be regarded as a critical part of your learning and
development.

üAt the time of recruitment, employerswill generallyfavor those graduateswho
havecomplimentedtheir academicstudieswith industryexperience.

üWorkexperienceisanopportunity for you to;

VLearnfirst handwhat the industryhasto offer

VBalanceacademictheorywith practicalhandson experience

VSetrealisticcareergoals

VMakemistakesin a safeenvironment

VHelpunderstandwhat directionyouwant to takeyourcareerin



B

üOnceyou have graduatedyour exposureto learningshould only have just started,
alwaysencourageyourself to take every opportunity that you can to further your
skills,experiencesandqualificationsthroughoutyourcareer.

üA good way of doing this is to registerwith the professionalbody that supportsthe
sectoryouchooseto gointo.

Benefitsof this include;

V Access to up to date industry information and business resources

V Management & Development Guides to help you through your career

V Access to discounted CPD tools and training

V Industry networking events

V Recognition from your industry peers



No such thing as failureC

learn, adapt, take risks ...... and always try again !!!

So many people live their lives at the mercy of fear.  

They play it safe and they take no risk; 

and while they may end up with less bumps and bruises along the way,

their life is often starved of magic.

And so it must be said; 

tƘŀǘ ǘƘŜ ǇŜǊǎƻƴ ǿƘƻ ŘƻŜǎƴΩǘ Ǌƛǎƪ ŀƴȅǘƘƛƴƎΣ 

in fact - risks everything

ñ

[Teal Swan]

ò


