University of Strathclyde
TWELVE PRINCIPLES OF GOOD ASSESSMENT PRACTICE

[bookmark: OLE_LINK1]The twelve principles outlined below provide a useful framework for thinking about assessment.  Assessment in this context is broadly defined to include teacher, peer and self-assessment and feedback processes both formal and informal.   The assessment principles are intended to guide departments/faculties in thinking about assessment when they formulate their own teaching, learning and assessment strategies.

i. Help clarify what good performance is (goals, criteria, standards)
ii. Encourage ‘time and effort’ on challenging learning tasks 
iii. Deliver high quality feedback information that helps learners self-correct
iv. Provide opportunities to close any gap between current and desired performance
v. Ensure that summative assessment has a positive impact on formative learning
vi. Encourage interaction and dialogue around learning (peer and teacher-student)
vii. Facilitate the development of self-assessment and reflection in learning
viii. Provide opportunities for choice in the topic, method, criteria, weighting or timing of assessments
ix. Involve students in decision-making about assessment policy and practice
x. Support the development of learning groups and learning communities
xi. Encourage positive motivational beliefs and self-esteem
xii. Provide information to teachers that can be used to help shape their teaching  

